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Cultivating students' active learning attitude and developing different learning strategies to improve academic performance and

different activities,
fostering students'
active learning
attitude, setting
learning goals and
making timely

adjustments
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With curriculum
planning,
developing
students’ different

learning strategies
to enhance their
interest in learning

and study skills
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Assisting students to build up a healthy self-image through inspiring them to pursue the meaning of life, be more self-disciplined, be

more responsible and be more concerned for others
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To enhance
the life
education in
order to
inspire
students to
pursue the
meaning of life
and learn to be
self-respective
and to respect
others
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Building a professional learning community and evaluating school’

management effectiveness
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s administrative structure and policy so as to improve
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